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AGENDA 
SITE REP COUNIL MEETING 

September 14, 2015 
5:00-7:00 

Training – 5:00-6:00 
I. Robert’s Rules 
II. Guest Speaker- Steve Barr 

 
Official Rep Council Meeting-6:00 

I. Call to order: Meeting is called to order at 6:04 pm.  

II. Roll Call: 32 voting members are present at the meeting.  

III. Approval of agenda: agenda is approved at 6:06pm. 

IV. Approval of minutes: no minutes to approve.  

 V. Reports (please see attached)   

            A.  Executive Board Reports (sent out as a separate email) 

 Salina Joiner-President 

 Angel Maldonaldo- Vice President 

a. New “Did you know” format. E-board will rotate them monthly. 

 Carol Moreno- Counselor- Vice President 

 Danielle Berger- Secretary 

 Danielle Parker-Treasurer   

a. Parker shares the recommended budget. Some highlights: 

conferences are back, stipends have been restored to the 2013-2014 

amount, site reps were given a slight raise ($46 per meeting), 

childcare was added. At 6:13 Salina moved to pass the budget. If 

there are vacancies in the committees then that amount stays in our 

bank. Child care would be new. Salina would like a heads up if you 

are going to bring your child. We wanted to accommodate our 

parents, so that is why that line item was added. The motion on the 
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floor is to pass the proposed 2015-2016 budget. At 6:16pm the 

motion passes.                  

              B.  Committees 

 Organizing Committee: Site reps will be reaching out to members at their site 

to conduct one-on-ones.  

 Communications Chair: Ben rebuilt our website.  

 Membership Committee 

 Elections Committee: we will have 2-3 elections this year, including e-board 

and contract ratification. 

 Benefits Committee: 730 people have enrolled during open enrollment. Our 

chair wants to see how many people went for a buy up option and how many 

people added another person. Some new members do not have a temporary 

Cigna card. In October we will get our new insurance information and cards. 

We are going to start a google doc on our website with good doctors and 

dentists. 

 Grievance Committee: currently we have one grievance at Leadership. It is 

moving to a Level II. At Locke there is going to be a Level I grievance around 

an improvement plan.  

 Bargaining Committee: Thank you for voting. The contract passed with 67% 

in favor (350 members voted). Site reps would like to see a breakdown of 

who voted by school site. Salina said that could be shown at our next 

meeting.  

  VI. Unfinished Business- None 

VII.   New Business – Budget  (Action Item-see Parker’s treasurer’s report) 

 I move to propose a motion in which AMU grieves the document created between 

AMU and GD that outlines the school leadership positions. We have already 

discussed this issue, so there is no need to make a motion. We can file a grievance at 

any time. A certain campus positions are voted on and others are chosen by the 

admin. These committees start meeting in the summer (some of them), a lot are pre-

selected.  

 I move that AMU publicly demands that any expansion of Green Dot Public 

Schools must support union membership for teachers, counselors and school 

site staff.  

o Fundamental aspect of GD since day one has been having a union. Since GD 

has expanded to Tennessee and Washington they have not been unionized. 
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Use social media and our newsletter to demand that all GD schools be 

unionized.  

o We shouldn’t have some schools that have unions and some that do not. 

o Has there been a conversation with Tennessee teachers about what they 

want?  

o There has not been an AMU representative who has gone to Tennessee yet 

to talk to the teachers about what they want. 

o Can we define what union membership means?  

o Union membership means different things in each state. In Tennessee they 

are prohibited by the right to work to collectively bargain. They can 

represent you in discipline meetings and advocate for you, but there is no 

collective bargaining.  

o Is this saying any future expansion or what is already in place?  

o Union membership will vary state to state depending on state law.  

o The first step should be communicating with teachers at the new schools 

and communicating with Green Dot Management.  

o This is a good first step. It is a little scary that GD is opening up schools 

without unions.  

 At 7:01 we moved to continue this discussion to October. It will be considered 

unfinished business. Motion passes at 7:02pm. 

VIII. Announcements/Updates/ General Discussion Items 

A. New Issues  

IX.   Adjournment: meeting adjourned at 7:02pm.  

  

 

 

 

 


